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> EXTENSION OF ESIC SCHEME ON CASUAL
AND CONTRACTUAL WORKERS OF
MUNICIPAL BODIES - NAHARASHTRA

ESIC has extended the ESIC Scheme to casual or contractual
workers of Municipal Corporation or Municipal Bodies with effect
from 071t August 2023. View Notification

B> INTRODUCTION OF NATIONAL ek T S0
APPRENTICESHIP PROMOTION SCHEME-2 — N —
CENTRAL

The Government of India has introduced National Apprenticeship
Promotion Scheme-2 to support partial stipend for apprentices
including other objectives. View Notification



https://drive.google.com/file/d/1y7zcWeZBfivOc76eXxTwZjUKREb6YnEw/view?usp=sharing
https://drive.google.com/file/d/1m3JVpTW3lSD-FeGkwoQxmjJj22Qtd17D/view?usp=sharing
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> MINIMUMN WAGES REVISION - DADRA AND
NAGAR HAVELI

The Government of Dadra and Nagar Haveli has released the
minimum wages effective from 15t April 2023. View Notification

> MINIMUMN WAGES REVISION - DAMAN AND DIU

The Government of Daman and Diu has released the minimum
wages effective from 15t April 2023. View Notification

> MINIMUMN WAGES REVISION - GOA

The Government of Goa has released the minimum wages effective
from 15t August 2023. View Notification

> MINIMUMN WAGES REVISION - RAJASTHAN

The Government of Rajasthan and Nicobar has released the
minimum wages effective from 15t July 2023. View Notification



https://drive.google.com/file/d/1_1ATge9EzVFBDJDYMKxU0qzRHsyY1lSy/view?usp=sharing
https://drive.google.com/file/d/1pQcHVtyfAM_dhQRlhOR-1i3zsYcbUPBw/view?usp=sharing
https://drive.google.com/file/d/1uqClvJ0E-SfloGZRwxyl42SRiQlDLVqm/view?usp=sharing
https://drive.google.com/file/d/1tw2i0I4AKXy1MtoSu8uG2JfmG6iwLSpp/view?usp=sharing
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> MINIMUMN WAGES REVISION - KERALA

The Government of Kerala, Labour and Skills (E) Department has
revised the variable dearness allowance for employment in Shops
and Commercial Establishment and employment in Computer
Software Sector. As per the Notification the Consumer Price Index
(Cost of Living Index) Numbers applicable to employees in
employment under the Minimum Wages Act (Central Act X| of 1948)
for the month of June 2023 ascertained by the Director General of
Economics & Statistics under clause (C) of Section 2 of the Act.
View Notification

’ CIRCULAR ON NOTIFIED AND NON-NOTIFIED
DISTRICTS UNDER ESIC - CENTRAL
ESIC has declared notified and non notified districts of a state

under ESI scheme View Notification @



https://drive.google.com/file/d/1XEkC-Ktdy4wriwI0KKVOAW9tDBcOWORi/view?usp=sharing
https://drive.google.com/file/d/1Qfdcqp0HHv4QxLevpJjDAiAXQ5qh1o6L/view?usp=sharing
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> CIRCULAR ON STANDARD OPERATING
PROCEDURE FOR JOINT DECLARATIONS
UNDER EPFO - CENTRAL

The Government of India has prescribed the standard operating
procedure (SOP) for filing joint declarations. View Notification

> THE PUNJAB BUILDING AND OTHER o B@ T [« S
CONSTRUCTION WORKERS (AMENDMENT) | an Ol
RULES, 2023 — PUNJAB EEE g emSeRaN,

The Government of Punjab has amended various procedural rules
under The Punjab Building and Other Construction Workers
(Regulation of Employment and Conditions of Service) Rules,
2008, includes, remittance of contribution in advance for a period
of one year and amendment in a form for certification.

View Notification

1’!-



https://drive.google.com/file/d/1d4Mg-PEbBBIsK7tezv4AUEZusE_Oq9LK/view?usp=sharing
https://drive.google.com/file/d/1L2Py4vG3fPZC2Fzs-MxxRDqlMtHbWhi7/view?usp=sharing
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> HOLIDAY NOTIFICATION FOR G20 MEET ON 8TH
SEP TO10TH SEP 2025 - DELHI

Declared paid holiday to the "New Delhi Police District" by the administration of
NCT. As per issued notification number 53/634/CN/GAD/2023/dsga/iii/1802 dated
24/08/2023 issued by Deputy Secretary (GAD), the S.No. 4 clarifies the Closed
day on 8th to 10th September 2023 for the New Delhi Police District area. As per
above notification Section 16(3)(i) of Delhi Shops And Establishments Act, 1954

empower the State Government to notify any day as closed day. As reference to
Section 16(3)(i) the Government notify the 8th of September 2023 to 10th of
September 2023 as closed day for the Shops and Establishments which operates
within "New Delhi Police District" - Subsequently the map of the area attached to
the notification for better reference with marking line.

The Additional Labour Commissioner also issued a notification no. F.No.
184/AddIl.LC/Holiday-Election/2019/3904-3905 dated 29/08/2023, with reference
to the notification issued by the Deputy Secretary (GDA) to clarify further the

grant of paid holiday for the employees who works in the Shops, Commercial and

Business establishments situated Within "New Delhi, District of NCT of Delhi" for

the period 8th of September 2023 to 10th of September 2023. View Notification



https://drive.google.com/file/d/1MW4Cgy0rJPzwbEwBCFPrgZ9VkyxjYSrl/view?usp=sharing
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>> IHE FACTORIES ACT, 2025 - KARNATAKA

The Government of Karnataka has amended various provisions
under The Factories Act, 1948, also includes provision allowing
women to work between the hours of 7 P.M to 6 A.M subject to
the conditions . Please refer to the notification for more details.
View Notification

ATEST UPDATES

> MINIMUMN WAGES REVISION - MAHARASHTRA

The Government of Maharashtra Pune District Security Guard Board
has released the minimum wages effective from 15t July 2023.
View Notification

> MNINIMUM WAGES REVISION - HARYANA
The Government of Haryana has released the minimum wages

effective from 15t July 2023. View Notification



https://drive.google.com/file/d/1hYY2b_2ZhZGY2KEOgUFBUWeQr_a5OZkd/view?usp=sharing
https://drive.google.com/file/d/1rKFhc31LaIbN5_AC0M-rwdhqStpXKGxf/view?usp=sharing
https://drive.google.com/file/d/1exgdOoD8EN4lrZuUt0vnDeCj_WwbbXWU/view?usp=sharing
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ALLAHABAD HIGH COURT
o Supreme Court will not interfere in the reasoned order of the Compensation
Commissioner. View Judgement

oPlea of full and final settlement, if not taken in lower forums, cannot be
taken in the Higher Court. View Judgement

o Percentage of accident injury for compensation is to be decided by the
Commissioner, not by the higher court. View Judgement

BOMBAY HIGH COURT
o Transferring from one branch to another is possible even when not
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mentioned in the appointment letter. View Judgement
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oEven a single day's delay in depositing EPF dues invites penal
consequences. View Judgement

X
N

o Fastening liability on excluded establishments is legally unsustainable.

View Judgement



https://drive.google.com/file/d/1AycNxCIs8c_7mtzL2PJ2CWogocabYMUB/view?usp=sharing
https://drive.google.com/file/d/1n_TmCslYlTOERbhO_pK3NUIRz6HzqqrB/view?usp=sharing
https://drive.google.com/file/d/1TbLoeO65inx0vyz-_5KEKlibPMD5zl8K/view?usp=sharing
https://drive.google.com/file/d/1LDTA8WMaZvPNcY1bYo2f9-5-I9_I4LHc/view?usp=sharing
https://drive.google.com/file/d/1nKRdv1Cw4d4YeT5SMnEx_dmoW4vMhxWv/view?usp=sharing
https://drive.google.com/file/d/1WTP0p9i48b8bk_junMcUet3p8ao3pkaU/view?usp=sharing
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CALCUTTA HIGH COURT
o Director cannot be prosecuted when he has no control over the day-to-

day affairs of the company. View Judgement

REGULATIONS
RULES - LAW
REQUIREMENTS
COMPLIANCE
STANDARDS
TRANSPARENCY
POLICIES

o Although not justifiable for escaping liability, financial crises be overlooked

by the EPF authorities. View Judgement

oDirectors are not employees within Explanation 2 of sections 405 and 406

of IPC. View Judgement

o An order passed for the levy of damages must be a reasoned one.
View Judgement

oDirector is not personally liable to pay EPF dues. View Judgement

DELHI HIGH COURT

o Conditions of service can be changed only after 21 days' notice.

View Judgement

o Termination of contractual appointment would not be retrenchment. @
View Judgement



https://drive.google.com/file/d/1jY69BnQwUEB1yLBjmujiDwf-sKlXpR7U/view?usp=sharing
https://drive.google.com/file/d/1YthcqPRwmbaUlVUwLDqH8ORmfabGK20s/view?usp=sharing
https://drive.google.com/file/d/1Xi7HpA_Lh64cPAu6yAfK81BfjJVkXwz-/view?usp=sharing
https://drive.google.com/file/d/1TcwzB4PIk_iRJxkwLmCXVXxeRKbdcMxm/view?usp=sharing
https://drive.google.com/file/d/1krZFHbDoSspXjDtHPbhR-TEdm2Ve7nWT/view?usp=sharing
https://drive.google.com/file/d/1aTVlBlnq-8T5_w4waY95omslLIqtKInn/view?usp=sharing
https://drive.google.com/file/d/1wpN9-fs0fu_svLa09vQampKyWd7O8hew/view?usp=sharing
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GAUHATI HIGH COURT
o Transfer of employees from one place to another is an incident of service.
View Judgement

GUJARAT HIGH COURT
o Back-wages are not automatic on every reinstatement. View Judgement

———-\* —

. \ «+ oTransfer to a branch would be justified even if it did not exist in the employee's
\\4—_ appointment. View Judgement

L \ O \ o A terminated employee on acquittal cannot claim back wages. View Judgement

\ HIMACHAL PRADESH HIGH COURT

o Every dispute is not necessarily to be referred for adjudication. View Judgement

‘A.‘

JHARKHAND HIGH COURT
o The person looking after the day-to-day affairs of the company, not the directors, @
are liable to be prosecuted under Contract Labour (R&A) Act. View Judgement



https://drive.google.com/file/d/1hY4zOzfaBVKIqHu1vhpT7V6pwYfYT7ku/view?usp=sharing
https://drive.google.com/file/d/1_H6kB8snbtTCSmFogiM0i6LJ5kPTig67/view?usp=sharing
https://drive.google.com/file/d/1J78k270Gd8AnUEmP_OtwgYWoyQqIUrnz/view?usp=sharing
https://drive.google.com/file/d/1P6L8VXMWbswcOlLKSHCehA5DGW_3rXbJ/view?usp=sharing
https://drive.google.com/file/d/15SsiSTH1B1Auh-6Uk3jNf6JwM0hGnu1-/view?usp=sharing
https://drive.google.com/file/d/1MzVT9zb_TUHe9nxuFrvZHOLEMl2lNmnU/view?usp=sharing
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KARNATAKA HIGH COURT
o Trainees 'not being workmen' cannot claim relief under Industrial Disputes
Act. View Judgement

oDamages for delayed deposit of EPF contributions only when the employer
is properly heard. View Judgement

oLevy of damages for delayed deposit is a quasi-judicial function hence, STANDARDS’

defaulters must be given reasonable opportunity. View Judgement

oDiscretionary powers to vary the percentage of damages vests with the EPF
authority. View Judgement

oNo leniency for levy of damages on habitual defaulting employers even
when there were no financial crises. View Judgement

KERALA HIGH COURT
oPenal damages are to be levied for non-deposit of EPF contribution for a

terminated employee. View Judgement @



https://drive.google.com/file/d/1LP2NuUIX4bYkmW7L5AXutou3Dz0U2Mj_/view?usp=sharing
https://drive.google.com/file/d/1c1fF2uG6bOrotT15CMhki55ca1Gmn6u7/view?usp=sharing
https://drive.google.com/file/d/10riByndiG7p8d67HUJx8tIWtLf8dJEkY/view?usp=sharing
https://drive.google.com/file/d/1j8591E59CvcH5JTbTLlx7EYFW83iweIZ/view?usp=sharing
https://drive.google.com/file/d/13BE1yv6PehGz1N7SIm3G0y-98FoAv9SN/view?usp=sharing
https://drive.google.com/file/d/16Cn2DNlZ4Mev1y2kbHhNkj_piYvg4S8I/view?usp=sharing
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MADRAS HIGH COURT
o Trainees under standing orders not covered under EPF Act.
View Judgement

not in the writ petition. View Judgement

o Stipends paid to apprentices under Apprentices Act are not wages to
attract EPF contribution. View Judgement
o The EPF Act is applicable to municipalities. View Judgement

o Trainees getting a stipend are excluded under the EPF Act.
View Judgement
oWorkers of contractors are also covered under the EPF Act.

View Judgement

PUNJAB & HARYANA HIGH COURT

o Compensation of Rs.5 Lac on terminating a probationer with one year's
service is unjustified. View Judgement



https://drive.google.com/file/d/16Cn2DNlZ4Mev1y2kbHhNkj_piYvg4S8I/view?usp=sharing
https://drive.google.com/file/d/1rL_Rx9ZE_WkLkR-4q7vuM92ftQsTx2aQ/view?usp=sharing
https://drive.google.com/file/d/1zJSAuQC11j-YG1r-ksqxG1cC27YkIWtH/view?usp=sharing
https://drive.google.com/file/d/1LadcMqJAx5UPgkfeKVLr4d716c_BKA4R/view?usp=sharing
https://drive.google.com/file/d/1t3jtEtJsXPlgv_to_oiz2ZyAWyzvZ9hj/view?usp=sharing
https://drive.google.com/file/d/1FCLPpaYkM8l0ErXVXDATPsuITr5LAo_J/view?usp=sharing
https://drive.google.com/file/d/1pfRPdBICPQZOCgAR-ts8fSz9lURpGHBa/view?usp=sharing
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Supreme Court of India

o Non-compliance retrenchment conditions will render it illegal.

View Judgement

o A shop for repairing and selling electronic goods will be a 'factory' to be
covered under ESI. View Judgement

o Those assisting the customers in a shop would not be salesmen.
View Judgement



https://drive.google.com/file/d/1sITHO9A7qUyxtmhho5YJFO0dqTypjiif/view?usp=sharing
https://drive.google.com/file/d/13Sdu8tIAuPOgKHvsmOXK388gtT4bc8lA/view?usp=sharing
https://drive.google.com/file/d/1VNFtOHaRC-EJFpXjo4FW-JjCQS6Dp7jH/view?usp=sharing
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The Employees™ Provident Fund Act - International

Worker Return All Return Monthly Aug-23 15-Sep-23
The Employees™ Provident Funds & MP Act All Remittance Monthly Aug-23 15-Sep-23
The Employees” State Insurance Act All Remittance Monthly Aug-23 15-Sep-23
Employee Provident Fund And Miscellaneous Provisions All Return (EDLI exempted Monthly Aug-23 25-Sep-23

Act, 1952

establishment)
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Name of Act State Remittance / Return Frequency Period Due Date
Workers Welfare Fund Act Kerala Remittance (Employer & Employee) Monthly Aug-23 05-Sep-23
The Profession Tax Act Andhra Pradesh Remittance - Employee Monthly Aug-23 10-Sep-23
The Profession Tax Act Andhra Pradesh Return - Employee Monthly Aug-23 10-Sep-23
The Profession Tax Act Madhya Pradesh Remittance - Employee Monthly Aug-23 10-Sep-23
The Profession Tax Act Telangana Remittance - Employee Monthly Aug-23 10-Sep-23
The Profession Tax Act Telangana Return - Employee Monthly Aug-23 10-Sep-23
The Profession Tax Act Gujarat Remittance - Employee Monthly Aug-23 15-Sep-23
The Profession Tax Act Sikkim Remittance - Employee Monthly Aug-23 15-Sep-23
The Profession Tax Act Karnataka Remittance - Employee Monthly Aug-23 20-Sep-23
The Profession Tax Act Karnataka Return - Employee Monthly Aug-23 20-Sep-23
The Profession Tax Act West Bengal Remittance - Employee Monthly Aug-23 21-Sep-23
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Name of Act State

Remittance / Return Frequency Period Due Date

The Profession Tax Act Assam Remittance - Employee Monthly Aug-23 30-Sep-23
The Profession Tax Act Assam Return - Employee Monthly Aug-23 30-Sep-23
The Profession Tax Act Assam Remittance - Employer Annual 2023-2024 30-Sep-23
The Profession Tax Act Gujarat Remittance - Employer Annual 2023-2024 30-Sep-23
The Profession Tax Act Maharashtra Remittance - Employee Monthly Aug-23 30-Sep-23
The Profession Tax Act Maharashtra Return - Employee Monthly Aug-23 30-Sep-23
The Profession Tax Act Manipur Remittance - Employee Monthly Aug-23 30-Sep-23
The Profession Tax Act Manipur Remittance - Employer Annual 2023-2024 30-Sep-23
The Profession Tax Act Meghalaya Remittance - Employee Monthly Aug-23 30-Sep-23
The Profession Tax Act Mizoram Remittance - Employee Monthly Aug-23 30-Sep-23
The Profession Tax Act Mizoram Remittance - Employer Annual 2023-2024 30-Sep-23
The Profession Tax Act Nagaland Remittance - Employee Monthly Aug-23 30-Sep-23
The Profession Tax Act Orissa Remittance - Employee Monthly Aug-23 30-Sep-23
The Profession Tax Act Orissa Return - Employee Monthly Aug-23 30-Sep-23
The Profession Tax Act Punjab Remittance - Employee Monthly Aug-23 30-Sep-23
The Profession Tax Act Tamilnadu Remittance - Employee Half Yearly Apr-23 To Sep-23 30-Sep-23
The Profession Tax Act Tamilnadu Remittance - Employer Half Yearly Apr-23 To Sep-23 30-Sep-23
The Profession Tax Act Tripura Remittance - Employee Monthly Aug-23 30-Sep-23
The Profession Tax Act Tripura Remittance - Emplover Annual 2023-2024 30-Sep-23
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Handling Computer Security lnc:dg

Confederation of Indian Industry
Cll Certified

Certin

Great

ISO/IEC
27001

Information Security
Management

Place
To

Work.
ISO/IEC 27001:2013 Certified Certified
for - FEB 2023 - FEB 2024
Information Security ISO/IEC 27001:2022 Certified INDIA
Management

Great Place to Work
Certified 2023 - 2024
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91- 826-205-1991 sushil.sharma@ocoreintedra.com Follow us on



mailto:sushil.sharma@coreintegra.com
https://www.facebook.com/CoreIntegraConsulting
https://www.linkedin.com/company/core-integra-consulting-services-pvt-ltd/
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