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DECLARATION OF RATE OF INTEREST UNDER 

EMPLOYEE PROVIDENT FUND SCHEME –  

CENTRAL
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THE MAHARASHTRA LABOUR WELFARE FUND 

(AMENDMENT) RULES, 2023 – MAHARASHTRA

View Notification

https://drive.google.com/file/d/1L5tMENHs262OlPGzUUmx-LISM5JAZ0QD/view?usp=sharing
https://drive.google.com/file/d/1cNCXFkjAd4mdNhAKlfTe2r-U1tQwh540/view?usp=sharing
https://drive.google.com/file/d/1Z56SOtMPzPqvwQArVo33TeGIdRvPGzHI/view?usp=sharing


View Notification

View Notification

View Notification

View Notification

https://drive.google.com/file/d/1px_PWXA06dLljk8iXsEpzTj_JZHlsXID/view?usp=sharing
https://drive.google.com/file/d/15wpRKMKcUNjY0hMWHp4ytFlYwV2uXLi5/view?usp=sharing
https://drive.google.com/file/d/1luCICCKG1LXT4qJOpOHaR9yv7Xz9EJOA/view?usp=sharing
https://drive.google.com/file/d/1VgCKDVrVPijuTes27J4Z7OYTgv49S1b3/view?usp=sharing


View Notification

View Notification

https://drive.google.com/file/d/1PJYg6FYRAanBTyD7wCsPKze4pUOPQdJI/view?usp=sharing
https://drive.google.com/file/d/1Fgc8ZMCsP-JaSGeIcpmAA-PTTFOEO5mH/view?usp=sharing




ALLAHABAD HIGH COURT

⚬Tribunal is empowered to waive or reduce pre-deposit conditions for 

admission of appeal. View Judgement

⚬Time spent on litigation on writ petition may be considered for limitation in 

filing appeal. View Judgement

BOMBAY HIGH COURT

⚬Principal employer, not contractor, is liable to pay EPF dues. View 

Judgement

⚬Attachment of bank account to be released to enable the petitioner to 

deposit 50% of due amount. View Judgement

⚬EPF dues can be released in favour of nominee in view of affidavit and 

proofs by the legal heir of the deceased. View Judgement

⚬Liability of payment to EPF dues only when determined u/s 7-A of the Act. 

View Judgement

https://drive.google.com/file/d/1qpPn_9_6yudq_NBtNgvA6KjoKI2OLP9E/view?usp=sharing
https://drive.google.com/file/d/12VLeaCw3h-qEahZHqAtjir1DecrnPSR_/view?usp=sharing
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https://drive.google.com/file/d/1rxO1gfXGcSDosndDQ94MQv7VMBBk4Igx/view?usp=sharing
https://drive.google.com/file/d/1-cGy-XaxWhaZVVhTgnEHDJJvXLVtkCji/view?usp=sharing
https://drive.google.com/file/d/1G9oOAzzPZ0jeWvzOiu8LVkusUZo0KDnN/view?usp=sharing


CALCUTTA HIGH COURT

⚬Common chartered account of two firms shall not club two independent 

establishments. View Judgement

⚬Clubbing of two independent firms having separate Permanent Account 

Numbers and bank ac-counts is not proper. View Judgement

CHHATTISGARH HIGH COURT

⚬Number of defaults, period of delayed deposits would be relevant for 

imposition of damages for delayed deposit of PF dues. View Judgement

     GUJARAT HIGH COURT

⚬Back wages denied on reinstatement if workman is gainfully employed. 

View Judgement

     DELHI HIGH COURT

⚬Coercive action for recovery can be stayed as interim protection by the 

High Court. View Judgement
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https://drive.google.com/file/d/1SjrdmFj36HbZoqLwPBsBPBRQWasCyIiD/view?usp=sharing


GAUHATI HIGH COURT

⚬Ex-parte award is to be set aside based on ipse dixit. View Judgement

⚬Quantum of punishment is to be considered by the Labour Court in its award. 

View Judgement

⚬Failing to give opportunity to employer to produce evidence when inquiry is 

vitiated would nullify award of the Labour Court. View Judgement

JHARKHAND HIGH COURT

⚬Criminal complaint untenable if company not made an accused along with General 

Manager under CL(RA) Act. View Judgement

⚬Any order passed by EPF authority u/s 7-A without identification of beneficiaries 

is not sustainable. View Judgement

⚬Aggrieved employer can file review of appeal before the Tribunal against order 

u/s 7-A View Judgement

https://drive.google.com/file/d/1IEhvYMqY1pGLoells-3-7ukmfhsR9U_S/view?usp=sharing
https://drive.google.com/file/d/1QsJunsHY9H6dyj3b7xHKalopyCFvFFYR/view?usp=sharing
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https://drive.google.com/file/d/1EMuVaApgBGgnBXVQKXLidxrOrQ7vCPHp/view?usp=sharing


KARNATAKA HIGH COURT

⚬Principal employer will not have any relationship of employer-employee with 

workers of a contractor. View Judgement

⚬Gratuity can't be claimed under Industrial Disputes Act. View Judgement

⚬When two courts have jurisdiction for adjudicating a dispute, parties can 

choose one forum. View Judgement

⚬Dismissal of a driver justified causing accident, remaining absent and 

misappropriation of money of the corporation. View Judgement

⚬On failing to seek approval, dismissal will be non est. View Judgement

⚬For forfeiture of gratuity, procedure under section 4(6) of the Gratuity is to 

be followed. View Judgement

KERALA HIGH COURT

⚬Maternity benefit will be available to an employee even on contract basis. 

View Judgement

https://drive.google.com/file/d/15smBv2nDT7IlZiPl-UiVJAKSp3e53cYs/view?usp=sharing
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https://drive.google.com/file/d/1KqhTcksKk8O3iYIupJsr8uz1_z5cUn1f/view?usp=sharing
https://drive.google.com/file/d/1N-aHnXyI-3p9P9tJnlTM9pZ9hl2Y19_D/view?usp=sharing


MADHYA PRADESH HIGH COURT

⚬Acceptance of resignation by incompetent authority is illegal. View 

Judgement

⚬Medical representative will not be workman under Industrial Disputes Act. 

View Judgement

⚬EPF authority u/s 7-A is vested with the power of Civil Court. View 

Judgement

MADRAS HIGH COURT

⚬An order passed by EPF authority to be quashed when documents in files 

are not considered. View Judgement

⚬Belated deposit of ESI contributions will attract interest. View Judgement

Supreme Court of India

⚬Dismissal justified when proper enquiry is held in the charge sheet issued to 

the workman. View Judgement

https://drive.google.com/file/d/1_1ysmCZJXeJYKrMkUz-ocBq3tjdlPbNu/view?usp=sharing
https://drive.google.com/file/d/1_1ysmCZJXeJYKrMkUz-ocBq3tjdlPbNu/view?usp=sharing
https://drive.google.com/file/d/175AV11fpz79Nou9xe9pmzR29KseIoiC3/view?usp=sharing
https://drive.google.com/file/d/1RX5cBSRvjxhEsqTxWQ8Hwyh_k036eqmt/view?usp=sharing
https://drive.google.com/file/d/1RX5cBSRvjxhEsqTxWQ8Hwyh_k036eqmt/view?usp=sharing
https://drive.google.com/file/d/1ekuLXcAA500CqzRq0-OGuuXyRk6BKNHi/view?usp=sharing
https://drive.google.com/file/d/12UAkgTAauykJsilzUrrQBjhXIOThFn0Y/view?usp=sharing
https://drive.google.com/file/d/11876pOI7_Y30a6SJWlujdjIiE1Y53H5-/view?usp=sharing


RAJASTHAN HIGH COURT

⚬Privileged leave cannot be claimed by an employee as a matter of right. 

View Judgement

⚬An employee is bound to comply with her transfer. View Judgement

     TELANGANA HIGH COURT

⚬Penal damages will be justified if default in remitting the EPF dues. View 

Judgement

⚬Appellant must get copy of the order by Appellate Tribunal. View 

Judgement

⚬Dismissal of appeal in default untenable if no date is mentioned for non-

appearance. View Judgement

https://drive.google.com/file/d/1zkev_CqMSDmexoEn7aeBgm6ammKCyCxI/view?usp=sharing
https://drive.google.com/file/d/12baRzGEQxiRZEOBR49N3BG9f9M8MXwlq/view?usp=sharing
https://drive.google.com/file/d/19jOeT_ZMPllZSPiJOpJkHDo7ttfH_x6m/view?usp=sharing
https://drive.google.com/file/d/19jOeT_ZMPllZSPiJOpJkHDo7ttfH_x6m/view?usp=sharing
https://drive.google.com/file/d/1wBs3bbzLQC1wpgbFrq6IFSaeDGbz6hoD/view?usp=sharing
https://drive.google.com/file/d/1wBs3bbzLQC1wpgbFrq6IFSaeDGbz6hoD/view?usp=sharing
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Name of Act State
Remittance / 

Return
Frequency Period Due Date Remarks

The Employees` Provident Funds & MP Act All Remittance Monthly Jul-23 15-Aug-23

The Employees` Provident Fund Act - 
International Worker Return

All Return Monthly Jul-23 15-Aug-23

The Employees’ State Insurance Act All Remittance Monthly Jul-23 15-Aug-23

Employee Provident Fund And 
Miscellaneous Provisions Act, 1952

All Return Monthly Jul-23 25-Aug-23

Applicable to 
the 

Establishments 
exempted for 

EDLI



Name of Act State Remittance / Return Frequency Period Due Date Remarks

Punjab Labour Welfare 
Fund Act,1965

Haryana Remittance Quarterly
Apr-23 to Jun-

23
01-Aug-23

Unpaid Accumulation - After 2 
years from become payable.

Punjab Labour Welfare 
Fund Act,1965

Punjab Remittance Quarterly
Apr-23 to Jun-

23
01-Aug-23

Unpaid Accumulation - After 3 
years from become payable.

Punjab Labour Welfare 
Fund Act,1965

Chandigharh Remittance Quarterly
Apr-23 to Jun-

23
01-Aug-23

Unpaid Accumulation - After 3 
years from become payable.

Workers Welfare Fund Act Kerala
Remittance (Employer & 

Employee)
Monthly Jul-23 05-Aug-23

The Profession Tax Act Andhra Pradesh Remittance - Employee Monthly Jul-23 10-Aug-23
The Profession Tax Act Andhra Pradesh Return - Employee Monthly Jul-23 10-Aug-23
The Profession Tax Act Madhya Pradesh Remittance - Employee Monthly Jul-23 10-Aug-23

The Profession Tax Act Telangana Remittance - Employee Monthly Jul-23 10-Aug-23

The Profession Tax Act Telangana Return - Employee Monthly Jul-23 10-Aug-23

The Profession Tax Act Gujarat Remittance - Employee Monthly Jul-23 15-Aug-23

The Profession Tax Act Karnataka Remittance - Employee Monthly Jul-23 20-Aug-23

The Profession Tax Act Karnataka Return - Employee Monthly Jul-23 20-Aug-23

The Profession Tax Act West Bengal Remittance - Employee Monthly Jul-23 21-Aug-23



Name of Act State Remittance / Return Frequency Period Due Date Remarks

The Profession Tax Act Assam Remittance - Employee Monthly Jul-23 30-Aug-23

The Profession Tax Act Assam Return - Employee Monthly Jul-23 30-Aug-23

The Profession Tax Act Maharashtra Remittance - Employee Monthly Jul-23 30-Aug-23

The Profession Tax Act Maharashtra Return - Employee Monthly Jul-23 30-Aug-23

The Profession Tax Act Manipur Remittance - Employee Monthly Jul-23 30-Aug-23

The Profession Tax Act Meghalaya Remittance - Employee Monthly Jul-23 30-Aug-23

The Profession Tax Act Mizoram Remittance - Employee Monthly Jul-23 30-Aug-23

The Profession Tax Act Nagaland Remittance - Employee Monthly Jul-23 30-Aug-23

The Profession Tax Act Odisha Remittance - Employee Monthly Jul-23 30-Aug-23

The Profession Tax Act Odisha Return - Employee Monthly Jul-23 30-Aug-23

The Profession Tax Act Punjab Remittance - Employee Monthly Jul-23 30-Aug-23

The Profession Tax Act Sikkim Remittance - Employee Monthly Jul-23 30-Aug-23

The Profession Tax Act Sikkim Return - Employee Monthly Jul-23 30-Aug-23

The Profession Tax Act Tripura Remittance - Employee Monthly Jul-23 30-Aug-23

Kerala Panchayat Raj Act, 
1994 (Professional Tax)

Kerala Remittance Half Yearly
Apr-23 to Sep-

23
31-Aug-23
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