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SIATUTORY
NOTIFICATIONS/UPDATES

> EXTENSION OF DUE DATE FOR FILING PT
RETURN - WEST BENGAL

The Government of West Bengal, extended the last date of filing
the return in Form Il under the West Bengal State Tax on
Professions, Trades, Callings and Employments Act, 1979, till 31st
May 2023 for electronic filing and 7th June 2023 for furnishing the
return in paper form. View Notification

>> ENFORCEMENT OF PROVISIONS OF ESI ACT -
CENTRAL

The Government of India, implemented the provisions towards
Contribution, Benefits and Adjudication of Disputes and Claims of
The Employees’ State Insurance Act, 1948 (ESI Act) effective from
1st May 2023, in Kavaratti, Agatti and Minicoy Islands of
Lakshadweep. View Notification



https://drive.google.com/file/d/1fu2xG9x-P5tqW-wTzTvKmeXRULt7w_EJ/view?usp=share_link
https://drive.google.com/file/d/1N603jkHboVKYAHNZwpeoKb0QjYtI3rM8/view?usp=share_link
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SIATUTORY
NOTIFICATIONS/UPDATES

> DECLARATION OF PAID HOLIDAY ON
ACCOUNT OF ASSEMBLY ELECTION -
KARNATAKA

The Government of Karnataka, declared paid leave for eligible
employees, on 10th May 2023, on account of assembly election in
the State of Karnataka. View Notification

>> DECLARATION OF PAID HOLIDAY IN
HINACHAL PRADESH ON ACCOUNT OF BYE-
ELECTION - HINACHAL PRADESH

The Government of Himachal Pradesh, declared paid holiday on
10th May 2023, for eligible employees employed in factories,
industrial establishments, shops and commercial establishments, on
account of bye election in 04-Jalanddhar (SC) Parliamentary
Constituency of Punjab.

View Notification



https://drive.google.com/file/d/1CskUmO_ZDP0u8IVq_ZHA2hV1I57-ExCP/view?usp=share_link
https://drive.google.com/file/d/1vJyr9yX3L-P1q3nn6rBr9QW6pUcP7sUO/view?usp=share_link
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SIATUTORY
NOTIFICATIONS/UPDATES

> ONLINE FILING OF INTIMATION OF NATIONAL
AND FESTIVAL HOLIDAYS - PUDUCHERRY

-

The Government of Puducherry, mandated the online filing of the
Intimation of National and Festival Holidays in Form V by Factories

under the Puducherry Industrial Establishments (National and e ——— .

Festival Holidays) Act, 1964. View Notification E S T U P D AT E S
>> ONLINE FILING OF APPLICATION FOR SRS

REGISTRATION OF ESTABLISHMENTS - . WIS NP

PUDUCHERRY

The Government of Puducherry, mandated the online submission of
application for registration, and amendment, of establishment under
the Contract Labour (Regulation and Abolition) Act, 1970, and under
the Inter-State Migrant Workmen (Regulation of Employment and

Conditions of Service) Act, 1979. @

View Notification



https://drive.google.com/file/d/1mo-xii2NaDseNYeVawqz0urzvNuu6M5P/view?usp=share_link
https://drive.google.com/file/d/13NLCTnX86oTdz75x1Imx9JmmeqlnNjc5/view?usp=share_link
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SIATUTORY
NOTIFICATIONS/UPDATES

} AMENDMENT IN CHILD LABOUR RULES
(PROHIBITION AND REGULATION) - PUNJAB

The Government of Punjab, amended various rules of the Punjab
Child Labour (Prohibition and Regulation) Rules, 1997, including
the rules on hours of work, certificate of age etc. View
Notification

>> AMENDMENTS UNDER VARIOUS LABOUR
LAWS - MAHARASHTRA

The Government of Maharashtra, amended penal provisions under
various Labour laws including: the Maharashtra Industrial
Relations Act, 1947, the Maharashtra Labour Welfare Fund Act,
1953, the Maharashtra Mathadi, Hamal and other Manual Workers
(Regulation of Employment and Welfare) Act, 1969, the
Maharashtra Private Security Guards (Regulation of Employment
and Welfare) Act, 1981, and the Maharashtra Workmen’s Minimum
House-rent Allowance Act, 1983. View Notification



https://drive.google.com/file/d/1iPee_m00QypGSV3OnbYOZVaLLPxz4mZO/view?usp=share_link
https://drive.google.com/file/d/1iPee_m00QypGSV3OnbYOZVaLLPxz4mZO/view?usp=share_link
https://drive.google.com/file/d/199gGdVkEwzGNZC90nmOCIe4usstxf_M9/view?usp=share_link
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NOTIFICATIONS/UPDATES

> MINIMUMN WAGES REVISION - DELHI

The Government of Delhi, revised minimum wages including
variable dearness allowance, effective from 1st April 2023.
View Notification

> MININMUMN WAGES REVISION - PUNJAB

The Government of Punjab, adjusted and revised the minimum
wages with effect from March 01, 2023, in the State of Punjab.
View Notification

> MINIMUMN WAGES REVISION - JHARKHAND

The Government of Jharkhand, revised the VDA rates, effective
from 1st April 2023. View Notification

> MINIMUMN WAGES REVISION - HARYANA

The Government of Haryana, released the variable dearness
allowance towards Minimum Wages effective from 1st January
2023. View Notification



https://drive.google.com/file/d/1tJt57WQzZxZ8MR8_xJ0vLIqq4I6Fsep3/view?usp=share_link
https://drive.google.com/file/d/1TL1FCYSExiWpu7zFxqntKxhPwWGV9mOj/view?usp=share_link
https://drive.google.com/file/d/1B3SYW-wgeQZ7bFXW0HfkuKQI9KWC_zQt/view?usp=share_link
https://drive.google.com/file/d/1MYzvUocQmATvZ89Krdr5R_l_vsu1M8Rd/view?usp=share_link
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INMPORTANT JUDGEMENTS

ALLAHABAD HIGH COURT
o Provisions of the Maternity Act permit benefits to be availed even after the
birth of a child. View Judgement

o There would be no employer-employee relationship when the contractor
appoints and decides terms of service terms. View Judgement

CALCUTTA HIGH COURT

olt is the duty of the EPFO to ensure that the Trustees have transferred the
entire accumulation to EPFO. View Judgement

o An employee is entitled to interest calculated by EPFO at the rate fixed from
time to time. View Judgement
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o A writ of mandamus to reinstate a workman to a temporary advisory post
cannot be issued. View Judgement
o Allegations are to be disposed off by the ICC when neither evidence nor
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witnesses were produced by the aggrieved woman. View Judgement
olf the contract is found to be a mere camouflage, the contract Labour will be @

treated as an employee of the principal employer. View Judgement



https://drive.google.com/file/d/1c7ZtPZFCRDeKzc3KJMCj3jNl772grbAx/view?usp=share_link
https://drive.google.com/file/d/1JLDm6DITih34YQix2UgsMKa5Z-wAWbea/view?usp=share_link
https://drive.google.com/file/d/1BG4kUyyhjIA0ml2ylTnVnKBfnVwFCzsI/view?usp=share_link
https://drive.google.com/file/d/1tSvgDmSC6-TBkFkPOsmCAxAk8vW4RFPP/view?usp=share_link
https://drive.google.com/file/d/1GkxE4c-CmiROarO-bbTHEuuxpCKqWEv_/view?usp=share_link
https://drive.google.com/file/d/14oZLCeAI_xsXDZiy2YEhoDzXC9MZ1l1U/view?usp=share_link
https://drive.google.com/file/d/10gKpmMvDqXtREIaa8Pip7Mx-Yz8sFG3g/view?usp=share_link
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INMPORTANT JUDGEMENTS

DELHI HIGH COURT
o An order passed by Appellate Tribunal without considering documents on
file will be perverse, and not sustainable. View Judgement

REGULATIONS
RULES - LAW
_ REQUIREMENTS
~ GOMPLIANGE
STANDARDS
TRANSPARENCY
POLICIES

oEven a part-time employee is entitled to Gratuity under the Payment of
Gratuity Act, 1972. View Judgement
o Teachers can claim gratuity from retrospective effect under the Payment

of Gratuity Act. View Judgement

o Proceedings under section 17-B are independent of the final order when an
award of reinstatement is assailed by the Management. View Judgement

olLegality of enquiry is not to be tested in proceedings under section
33(2)(b) of the ID Act. View Judgement

SUPREME COURT OF INDIA
o Workman, not joining duty despite an Award from the Labour Court, is not

entitled to back wages. View Judgement
oPermanent complete addresses of workmen are to be furnished under the

New Labour Codes, when enforced. View Judgement



https://drive.google.com/file/d/1cGoxADdJ4fkEwMFF2qqOW5YoBycEEjga/view?usp=share_link
https://drive.google.com/file/d/1jy_sTcGwRhBdnBXjVcfuD_G06KMiqSDy/view?usp=share_link
https://drive.google.com/file/d/1XILNwfts_pj06jIrzvt3IeCeOc3TiVYL/view?usp=share_link
https://drive.google.com/file/d/1anCmfDdhY3wIWmA38QaXJNM7hWtvFaAh/view?usp=share_link
https://drive.google.com/file/d/1tvo5j4timMSEURXn1fANQlwH8ToZ1Bh0/view?usp=share_link
https://drive.google.com/file/d/1lXXKxeYKsVc68k7nVXR4PdSdH98MN9nY/view?usp=share_link
https://drive.google.com/file/d/1w0-55QMbPm4iEIX1UlQ2cFv6JdXF1Xwh/view?usp=share_link
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INMPORTANT JUDGEMENTS

MADRAS HIGH COURT
o An employer is not liable to pay any interest for the period prior to 01.07.1997.
View Judgement

o Matter may be remanded to EPF Authority when the actual amount is still to be
calculated. View Judgement

o While calculating the amount payable by the employer, the allowances will have to

— - be taken into consideration. View Judgement

\——""‘\ " o Writ Petition against a Private Limited Company is not maintainable. View

\___.\— Judgement
O N\ oTermination of teaching staff as per contract of employment does not amount to
.- retrenchment under section 2(o00) of the ID Act. View Judgement

"\ \

o Remanding the matter back to ESI Authority is not proper merely because certain
documents were not made available before ESI Authority. View Judgement

e

o Third-party agents are not to be treated as employees and amounts paid to them

would not be ‘wages' under section 2(22) of the Employees State Insurance Act.

View Judgement
A\\ o Order of attachment of bank accounts of the defaulting employer may be

withheld subject to the undertaking given by him. View Judgement



https://drive.google.com/file/d/1xZL6hZrrw7QATVxIfYscEecQh04gqTCN/view?usp=share_link
https://drive.google.com/file/d/1nC32KRG_Nyt26L35OI8d3UmyR9lrPdLQ/view?usp=share_link
https://drive.google.com/file/d/1U-M0Lbql_oxyGtPUINPFBzHaVlSuzy_Y/view?usp=share_link
https://drive.google.com/file/d/1AQi0v05qQMMTICdfsHos7ubtTd-L1P60/view?usp=share_link
https://drive.google.com/file/d/1AQi0v05qQMMTICdfsHos7ubtTd-L1P60/view?usp=share_link
https://drive.google.com/file/d/15QNPNxw0xGunJfusqb8M22S8v2115eAZ/view?usp=share_link
https://drive.google.com/file/d/1v7Gn2JIgdmlQ_-PqzOqsgxRQt30f8hc-/view?usp=share_link
https://drive.google.com/file/d/1U2gIsrg1OGuvjcF7pWzrD3wex3Zibssg/view?usp=share_link
https://drive.google.com/file/d/1Aek7oBp2hiTjx2PntiWnGhUZVQEJUr44/view?usp=share_link
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INMPORTANT JUDGEMENTS

JHARKHAND HIGH COURT
o Order allocating code and directing an establishment to remit EPF
contributions without identifying 20 eligible beneficiaries is liable to be
quashed. View Judgement

oBefore covering an establishment under the Act, the employer is to be
given the due opportunity of hearing. View Judgement

o EPF Authority must collect reports of Investigating Officer having full
details of employees, during coverage of a new firm. View Judgement

KARNATAKA HIGH COURT
o Absence of reasons for reducing the damages depicts an arbitrary
exercise of power by the EPF Appellate Tribunal. View Judgement

STANDARDS



https://drive.google.com/file/d/1YRT-Z-allCmG7gGXLaFuhCK0Q9Qoiq1e/view?usp=share_link
https://drive.google.com/file/d/1mSm52Q3FxS2Hc34wUUphAyOKIdLzmzzK/view?usp=share_link
https://drive.google.com/file/d/10m6AmpCXcO2T6uW5hwQD2_jq6bjIZ3FY/view?usp=share_link
https://drive.google.com/file/d/1_-qUrtCNsFXL-53atnUh8RzSO_DYdbxU/view?usp=share_link
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INMPORTANT JUDGEMENTS

KERALA HIGH COURT
o Casual workers are coverable under the Employees' Provident Funds and
Miscellaneous Provisions Act, of 1952. View Judgement

olf a company has been running on losses for reasons beyond its control,
the Court can reduce the damages. View Judgement

o EPF Authority must observe principles of natural justice while imposing
damages. View Judgement

o Payment made to those who availed the opportunity more than others,

cannot be included in the basic wages. View Judgement

PATNA HIGH COURT
o Writ petition challenging the order of EPF Authority without exhausting
statutory remedy is not maintainable. View Judgement



https://drive.google.com/file/d/1aCdQf0qlnTUZoJXPK7juDochHdE_jeyv/view?usp=share_link
https://drive.google.com/file/d/1dvkpaMEI6CD7ERHESotRCfBq2pnymuzX/view?usp=share_link
https://drive.google.com/file/d/1S-hxNVpzBP6t1n1dyV4VlpZmtd9Re2V4/view?usp=share_link
https://drive.google.com/file/d/1vhAcX9w_gdSCO_gObpf-0n_ezMTNOh0b/view?usp=share_link
https://drive.google.com/file/d/1YnCBGiVc_J44L1_Q6qfdUuBZfuuY39Pj/view?usp=share_link
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INMPORTANT JUDGEMENTS

PUNJAB AND HARYANA HIGH COURT

termination, would be treated to be in continuous service under section
25B(2) of the | D Act. View Judgement
o Termination of services without following the principle of ‘last come first

go' or retaining the juniors is illegal. View Judgement

MADHYA PRADESH HIGH COURT
olt is not open for the Labour Court under section 33C(2) of the ID Act to

adjudicate upon the employer-employee relationship. View Judgement

o Medical Representative is not a workman under the ID Act. View

Judgement

olt is not open for the Labour Court under section 33C(2) of the ID Act to
adjudicate upon the employer-employee relationship. View Judgement

o Reference of a dispute during suspension and pendency of enquiry is not @
sustainable. View Judgement



https://drive.google.com/file/d/1h--4CR269j9Z3CiqD1p90s3ysLUQ7Qd-/view?usp=share_link
https://drive.google.com/file/d/18KtdmToUe-OT3bufF6iyXAbijaeUh0R2/view?usp=share_link
https://drive.google.com/file/d/1F_lKRp5fZUg4kvngywRjlQNEehSsRgGl/view?usp=share_link
https://drive.google.com/file/d/1pcEDPucKupijkS5LkWWOHGH61MO1H0pz/view?usp=share_link
https://drive.google.com/file/d/1pcEDPucKupijkS5LkWWOHGH61MO1H0pz/view?usp=share_link
https://drive.google.com/file/d/1nomI6s-UB38_WzqoBH-7W8jRTJ-2T1us/view?usp=share_link
https://drive.google.com/file/d/1zay92IePgUW2vzPOPg89X2J4jw12bALN/view?usp=share_link
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a of / o [ Re aOUE Due Date
The Employees Provident Funds & MP Act All Remittance Monthly 15-May-23
The Employees Provident Fund Act - International IN Return Monthly 15-May-23

Worker Return
The Employees State Insurance Act All Remittance Monthly 15-May-23
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SIATUTORY DUE DATES: MAY-2025

Name of Act State Remittance / Return Frequency Due Date
Workers Welfare Fund Act Kerala Remittance Monthly 05-May-23
The Profession Tax Act Andhra Pradesh Remittance - Employee Monthly 10-May-23
The Profession Tax Act Andhra Pradesh Return - Employee Monthly 10-May-23
The Profession Tax Act Madhya Pradesh Remittance - Employee Monthly 10-May-23
The Profession Tax Act Telangana Remittance - Employee Monthly 10-May-23
The Profession Tax Act Telangana Return - Employee Monthly 10-May-23
The Profession Tax Act Gujarat Remittance - Employee Monthly 15-May-23
The Profession Tax Act Karnataka Remittance - Employee Monthly 20-May-23
The Profession Tax Act Karnataka Return - Employee Monthly 20-May-23
The Profession Tax Act West Bengal Remittance - Employee Monthly 21-May-23
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SIATUTORY DUE DATES: MAY-2025

Name of Act State Remittance / Return Frequency Due Date
The Profession Tax Act Assam Remittance - Employee Monthly 30-May-23
The Profession Tax Act Assam Return - Employee Monthly 30-May-23
The Profession Tax Act Maharashtra Remittance - Employee Monthly 30-May-23
The Profession Tax Act Maharashtra Return - Employee Monthly 30-May-23
The Profession Tax Act Manipur Remittance - Employee Monthly 30-May-23
The Profession Tax Act Meghalaya Remittance - Employee Monthly 30-May-23
The Profession Tax Act Mizoram Remittance - Employee Monthly 30-May-23
The Profession Tax Act Nagaland Remittance - Employee Monthly 30-May-23
The Profession Tax Act Odisha Remittance - Employee Monthly 30-May-23
The Profession Tax Act Odisha Return - Employee Monthly 30-May-23
The Profession Tax Act Punjab Remittance - Employee Monthly 30-May-23
The Profession Tax Act Sikkim Remittance - Employee Monthly 30-May-23
The Profession Tax Act Sikkim Return - Employee Monthly 30-May-23
The Profession Tax Act Tripura Remittance - Employee Monthly 30-May-23
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Our Certifications Great

Place
To

Work.

ISO/IEC
27001

Information Security
Management

Certified

FEB 2023 - FEB 2024
INDIA

ISO/IEC 27001:2013 Certified for
Information Security Management Great Place to Work
Certified 2023 - 2024

Handling Computer Security lncadg

Certin Certified

cl

Confederation of Indian Industry
CllI Certified

1ISO 9001:2015
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