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IMPORTANT JUDGEMENTS

SUPREME COURT OF INDIA

MADRAS HIGH COURT

Dismissal can't be challenged before the labour authority after granting approval.

The legality or illegality of the strike can be decided by adjudication.

The rate of damages for delayed deposit of EPF dues must be effective at reduced rates.

DELHI HIGH COURT
Condition for pre-deposit of appeal can be reduced to 20% of the determined amount due to financial

hardship.

Freelancers do not have master-servant relationships

An employee is not a workman if payments to employees were made as those to contractors

No damages and interest can be levied for non-remittance of EPF dues.



IMPORTANT JUDGEMENTS (CONTD.)

KERALA HIGH COURT

The duty of authority for approving termination is only to verify whether the inquiry was fair or

not.

Section 33(2)(b) of the ID Act protects the workman from victimization during the pendency of

the dispute.

Any order of the EPF Authority for imposing penalties without analyzing facts is not sustainable

While clubbing two establishments, in the same building, the Enforcement Officer should have

taken a photograph.

EPF contributions are payable by the principal employer, employees or contractors without a

Code number.

BOMBAY HIGH COURT

An appeal is to be filed within 60 days from the date or knowledge of the order.

Tribunal can condone a delay of 60 days for filing an appeal subject to sufficient cause.



IMPORTANT JUDGEMENTS (CONTD.)

ORISSA HIGH COURT

TELANGANA HIGH COURT

Reinstatement with back wages is not automatic even if termination is illegal

Workmen of contractors for cold drink bottles can't get wages for regular employees of the principal

employer.

Law does not prescribe any time limit for seeking a reference of the industrial dispute.

While conducting the inquiry, the authority must comply with the circulars, instructions, and

guidelines.

EPF authority must look at the plea of the petitioner establishment for its exemption from the Act.

While holding the inquiry the Authority shall follow the guidelines/instructions of EPFO.

JHARKHAND HIGH COURT

An employee discharging the duty of supervisory nature will not be a workman.



STATUTORY NOTIFICATIONS/UPDATES 

NOTIFICATION – MINIMUM WAGES REVISION - ANDHRA PRADESH

NOTIFICATION – AMENDMENT IN FACTORIES ACT - ANDHRA PRADESH

The Government of Andhra Pradesh, revised the Minimum wages effective from 1st October 2022.

View Notification

The government of Andhra Pradesh has allowed the employment of women in factories in night shifts

i.e. after 7 p.m. and before 6 a.m. subject to conditions that the management of such factories provides

adequate safeguards in their factories to ensure occupational safety and Health of women employees,

provides amenities like restrooms, lunch rooms, crèche rooms and toilets for women employees,

provides adequate protection to ensure prevention of sexual harassment, and provides transportation

facility from the factory to the doorstep of their residence. View Notification

https://drive.google.com/file/d/12qNWY5eX5WWkQGyOmeIL1gqa1sknbNKi/view?usp=share_link
https://drive.google.com/file/d/18OKBJxahfmQVgl7t0dOnsHtbg1hGiUf-/view?usp=share_link


STATUTORY NOTIFICATIONS/UPDATES 

NOTIFICATION – MINIMUM WAGES REVISION - KERELA 

The Government of Kerala, revised the Minimum wages effective from 20th October 2022. 

View Notification

NOTIFICATION – RETAIL ENTERPRISES OPEN 7 DAYS - ANDHRA PRADESH

The Government of Andhra Pradesh, allowed all retail enterprises to keep open every day of the year for

a period of five years from the date of issue of the notification subject to the specified conditions.

View Notification

https://drive.google.com/file/d/1Z__mBOo-esvuxRWHy7i8l5d5BKeYAK6K/view?usp=share_link
https://drive.google.com/file/d/1MuMCfWhLpe8QMFelxxwSp07TCuy2t6sn/view?usp=share_link


STATUTORY NOTIFICATIONS/UPDATES 

NOTIFICATION – CLRA REGISTRATION AUTOMATION - RAJASTHAN 

NOTIFICATION – HOLIDAY LIST DECLARED 2023 - GOA 

The Government of Rajasthan has introduced a system of automatic sanction and generation of

registration and license under the Contract Labor (Regulation and Abolition) Act, 1970 (CLRA).

View Notification

NOTIFICATION – HOLIDAY LIST DECLARED 2023 - WEST BENGAL

NOTIFICATION – HOLIDAY LIST DECLARED 2023 - ODISHA

View Notification

View Notification

View Notification

https://drive.google.com/file/d/17N9JFNnMu7ffXud2WSGb2Y4Dp9hig4Z6/view?usp=share_link
https://drive.google.com/file/d/1cclBGtcIUgSigaHFJeYtC4MH-4RXrbcG/view?usp=share_link
https://drive.google.com/file/d/1Kn-kIIK9ttP46wiw_KD4A64F5Vbx4ksM/view?usp=share_link
https://drive.google.com/file/d/1awiAe37tsguq5B4iLm_8E3rJkqQMvZP9/view?usp=share_link


STATUTORY NOTIFICATIONS/UPDATES 

NOTIFICATION – HOLIDAY LIST DECLARED 2023 - TAMIL NADU

NOTIFICATION – HOLIDAY LIST DECLARED 2023 - HIMACHAL PRADESH

NOTIFICATION – HOLIDAY LIST DECLARED 2023 - PUDUCHERRY

View Notification

View Notification

View Notification

https://drive.google.com/file/d/18mBqPPwnAgT7Y7_fbHQDskQlsyMwOZb3/view?usp=share_link
https://drive.google.com/file/d/19AsYG63TjrKOKu4OtQCOuvqwq9BiCPKJ/view?usp=share_link
https://drive.google.com/file/d/1EPaYuEvOjrrZbheSudbmqXxjDkTkpWqx/view?usp=share_link
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