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IMPORTANT JUDGEMENTS

SUPREME COURT OF INDIA

MADRAS HIGH COURT

CALCUTTA HIGH COURT

Appeal against Compensation Commissioner can be admitted only on the question of law.

Sexual harassment cannot be established in the absence of sufficient proof.

An attendance bonus not static in nature would not attract provident fund contribution.

Attachment of bank accounts of defaulting employer during pendency of the appeal is not proper.

Appeal to be filed within 60 days and another 60 days can be extended on sufficient cause.

An employee holding a transferable post has no right to be posted at a particular place.

Failure to comply with the transfer order is misconduct.



IMPORTANT JUDGEMENTS (CONTD.)

KERALA HIGH COURT

DELHI HIGH COURT

Expression 'dues' as given in the Act, would not only include basic wages but allowances also.

Occupier, not Managing Director, is liable for the offense under Factories Act.

Allowances would not attract EPF contributions if not applicable to all employees.

Basic wages would include allowances which are not variable due to any reasons.

Petitioners cannot claim identification of beneficiaries after the order for determination is passed

The wording of reference would not bind the Labour Court to confine adjudication.

Petitioners cannot claim identification of beneficiaries after the order for determination is passed.



STATUTORY NOTIFICATIONS/UPDATES 

NOTIFICATION - DELHI LABOUR WELFARE ONLINE

NOTIFICATION - MINIMUM WAGES REVISION - RAJASTHAN

The Ministry of Labor and Employment of Delhi has introduced the portal of the Delhi Labour Welfare

Board with effect from 1st July 2022, providing services including registration of establishment,

deposit, or submission of contributions from employers and employees, closure of employer

establishment, etc. View Notification

The government of Rajasthan has revised the minimum wages w.e.f. 01-July-2022. View Notification

NOTIFICATION - MINIMUM WAGES REVISION - TRIPURA

The government of Tripura has revised the Minimum wages w.e.f. 01-April-2022. View Notification

https://drive.google.com/file/d/1JN8F14OfXz5nsFxudOtZ0gHPOg4zQeKU/view?usp=sharing
https://drive.google.com/file/d/1Z2i7gRxJNCZqghXXEA8UrS2toy2Z5cFm/view?usp=sharing
https://drive.google.com/file/d/1ZCrSj_GdSCyI3_hHR7-7Tj-u7s38F81n/view?usp=sharing


STATUTORY NOTIFICATIONS/UPDATES 

NOTIFICATION - ESI ACT EXTENSION IN THOOTHUKUDI DISTRICT OF

TAMILNADU

Implemented the provisions of the Employees’ State Insurance Act, 1948, in all the areas of

Thoothukudi district in the State of Tamil Nadu, effective from 1st day of July 2022. View Notification

CIRCULAR- WOMEN WORKERS IN FACTORY DURING NIGHT- HARYANA

The Governor of Haryana provided the conditions for factories applying for the exemption for employing

women during the night shift. The conditions include measures for the security and safety of women

employees, which include the prevention of acts of sexual harassment, provision for transportation

facilities, the requirement of prior consent from women workers. View Notification

https://drive.google.com/file/d/1_NfGtkQL9dnlwozhwXpxupqXdSrtLWSI/view
https://drive.google.com/file/d/16nmkCqHHCROrF--Stg_vSLwTFKpK4fx_/view?usp=sharing
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